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Non-Executive Director Role — Commercial

Commonwealth Games England (CGE) is looking to recruit a Non-Executive Director (NED)
to join the Board at this pivotal time for the organisation. The role requires senior-level
commercial experience, with a strong track record in developing successful partnerships and
maximising commercial opportunities to support the delivery of the Organisational strategic
objectives.

CGE’s core purpose is to lead and manage the participation of Team England at the
Commonwealth Games. The next Games will be held in Glasgow between 23 July and 2™
August 2026. However, the organisations strategy, defined as ‘Representing England at its
sporting best’ includes the pursuit of a wider purpose for CGE.

Remuneration: These roles are not remunerated; however reasonable travel expenses will
be paid in line with the CGE’s expenses policy.

Term: Initial term of 4 years. This may be extended by a further term of up to 4 years,
subject to agreement and Board review.

Time Commitment: An average of 1.5 days per month to include attendance at in-person
Board meetings (1 per quarter), virtual attendance at Committee meetings, other
meetings/training as required, and other activities relevant to Commonwealth Games
England, including attendance at the Glasgow 2026 Games.

How to apply: To apply for this role, please email teamengland@eisg.com with your CV
and cover letter, explaining why you are applying for the role and what value you would bring
to Commonwealth Games England.

The closing date for applications is 5pm on Wednesday 20*" May 2026.

Shortlisted candidates will be invited for an in-person (central London) interview on 8" June
2026 between 10:00 — 14:30.

The successful candidate will be invited to join the next Board meeting on 16%/17t" July
2026.

EQUAL OPPORTUNITIES POLICY

Commonwealth Games England is an equal opportunities organisation and is committed to
providing equal opportunities to all employees, potential employees and board/advisory
members. This includes the recruitment, selection, training, work conditions and career
management/ promotion of employees/board members. Commonwealth Games England
opposes all forms of unlawful and unfair discrimination on the grounds of colour, race,
nationality, ethnic or national origin, sex, sexual orientation, marital status and civil
partnership, gender reassignment, religion or belief, and disability and is committed to
ensuring a safe, respectful and inclusive place to work for all.
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